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EQUALITIES OBJECTIVES 2020-2024 
Pupil Achievement  
 
Objective:  
To identify, employ and evaluate further strategies to increase the progress in all subjects across the school in order 
to successfully deliver the catch-up curriculum, addressing any gaps in learning identified as a result of school 
closures.  
 
Why:  
Analysis of school achievement data shows that there has been a dip in the standards of attainment across the 
school. The impact of school closures has resulted in gaps in learning being identified. A comprehensive recovery 
curriculum has been designed to ensure these gaps are addressed and solid foundations are built in each phase 
across the school. 
 
How:  
The school will ensure that all teachers are aware of the need to ensure that all children make at least good progress 
in all subjects over the year. SLT will focus on training opportunities relating to further CPD to develop the strong 
delivery of curriculum subjects. The school SENDCo will liaise closely with class teachers and external agencies to 
further support children with SEND. 
 
Pupil Progress meetings will be used to identify children at risk of not making good progress - the vulnerable groups 
will be considered by teachers when identifying their target children for necessary interventions. A termly provision 
map will be in place to track the progress of these children.  
 
Outcome:  
Children will all make accelerated progress, in all subjects, following the period of disruption caused by COVID-19 
which led to school closures. Targeted intervention will have a high level of impact on identified groups/individuals 
in all phases in school. 
 

Employment   
Objective:  
To ensure that school provision for staff before, during and after maternity represents excellent practice in terms 
of staff and pupils.  
Why:  
We have recently had a number of teaching staff becoming pregnant.  
  
How:  

 Relevant leadership to be clear about employer’s and employees’ responsibilities before, during  
and after maternity leave and to seek advice form HR, where necessary. 

 To maintain open lines of communication to ensure clarity and transparency of expectation.  

 To ensure that individual and policy decisions are made in the best interests of the education of the  
children and the well-being of staff.  

 To manage expectations of parents of children in classes affected by teachers leaving for or returning  
from maternity.  
 
Outcome: Members of staff who are pregnant, on maternity or returning to work have their rights and needs met 
in a culture of trust and respect, while minimising any disruption to the smooth running of the school and the 
effective education of the children 


