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Named personnel with designated responsibility for Safeguarding / Child 

Protection:  
 

Academic 

Year 

Designated Senior 

person 

Deputy 

Designated 

Senior person 

Nominated 

Governor 

Chair of 

Governors 

2015-16 Mr L Duncan 

(Headteacher) – 

Safeguarding Lead 

Miss P Raine 

(KS2) –  

Mrs D Jubb Mrs D Jubb 

 Miss P Raine (KS2) 

– Child Protection 

Lead 

Mrs J 

Thompson 

(KS1) 

  

  Mrs J Robson 

(EYFS) 

  

 

Introduction 

 

St Mary Magdalen’s whole-school safeguarding policy aims to provide clear 

direction to staff and others about expected codes of behaviour in dealing 

with safeguarding issues. The policy also aims to make explicit the school’s 

commitment to the development of good practice and sound procedures. 

The purpose of the policy is, therefore, to ensure that Safeguarding 

concerns and referrals are handled sensitively, professionally and in ways 

that support the needs of the child’s wellbeing. Our policy applies to 

members of the school community in its widest sense. Thus this includes 

children and young people, their parents/carers, school staff, governors, 

visitors, specialist staff, and the local and wider community where they 

interface with the school. 

 

Our School is committed to Safeguarding and Promoting the Welfare of all 

of its pupils. It is committed to promoting the welfare of all children by 

working in partnership with parents and carers, the Local Authority (LA) and 

multi-agency partners in early help and child protection. Each pupil’s welfare 

is of paramount importance. We recognise that some children may be 

especially vulnerable to abuse. We recognise that children who are abused 

or neglected may find it difficult to develop a sense of self-worth and to 

view the world in a positive way. Whilst at school, their behaviour may be 

challenging. We recognise that some children who have experienced abuse 

may harm others. We will always take a considered and sensitive approach 

in order that we can support all of our pupils.  

It is in line with the Durham Local Safeguarding Children Board 

Procedures, ‘Working Together to Safeguard Children’ (Feb 2017), ‘What 

to do if you are worried a child is being abused’ (2015) and ‘Keeping 

children safe in education’ (Sep 2016). 
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Where a child is suffering significant harm, or is likely to do so, action 

should be taken to protect that child. Action should also be taken to 

promote the welfare of a child in need of additional support, even if they 

are not suffering harm or are at immediate risk.  

‘Everyone working in or for our school shares an objective to help keep 

children and young people safe by contributing to:  

 

 providing a safe environment for children and young people to learn 

and develop in our school setting. 

 identifying children and young people who are suffering or likely to 

suffer significant harm, and taking appropriate action with the aim 

of making sure they are kept safe both at home and in our school 

setting.  
 
 

Definition of safeguarding  

 
Safeguarding and promoting the welfare of the child * is defined as;  

 

 protecting children from maltreatment;  

 

 preventing impairment of children’s health or development;  

 

 ensuring that children grow up in circumstances consistent with the 

provision of safe and effective care;  

 

 taking action to enable all children to have the best outcomes.  

 

 

- pupils’ health and safety  

- the use of reasonable force  

- meeting the needs of pupils with medical conditions  

- providing first aid  

- educational visits  

- intimate care  

- internet or e-safety  

- appropriate arrangements to ensure school security  
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Safeguarding can also involve a range of potential issues such as:  

 

- bullying, including cyberbullying (by text message, on social 

networking sites, and so on) and prejudice-based bullying  

- racist, disability, and homophobic or transphobic abuse  

- radicalisation and extremist behaviour  

- child sexual exploitation  

- sexting  

- substance misuse  

- issues that may be specific to a local area or population, for example 

gang activity and youth violence  

- particular issues affecting children including domestic violence, 

sexual exploitation, female genital mutilation and forced marriage.  

 

* - 'Child' includes every one under the age of 18’ 

 

 

PROVIDING A SAFE AND SUPPORTIVE SCHOOL ENVIRONMENT  

 

1. Safer Recruitment and Selection  

 

St Mary Magdalen’s pays full regard to current Department for Education 

(DFE) guidance, ‘Keeping children safe in education’ March 2015. We ensure 

that all appropriate measures are applied in relation to everyone who works 

in the school who is likely to be perceived by the children as a safe and 

trustworthy adult including e.g. volunteers and staff employed by 

contractors. Safer recruitment practice includes scrutinising applicants, 

verifying identity and academic or vocational qualifications, obtaining 

professional references, checking previous employment history and 

ensuring that a candidate has the health and physical capacity for the job  

 

In line with statutory changes, underpinned by regulations, the following 

will apply:  

 

Roles and Responsibilities for Safer Recruitment  

 

Governing Bodies: The governing body should ensure that the school 

operates safe recruitment practices and procedures and that all 

appropriate checks are carried out on staff and, where required, 

volunteers.  
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Head Teacher: The head teacher is responsible for:  

 

- ensuring that all new appointments to the schools workforce are DBS 

checked and are not barred from working with children.  

- ensuring that identity checks are carried out on all appointments to the 

school workforce;  

- ensuring the school keeps a single central record detailing the range of 

checks carried out on their staff;  

- ensuring that appointments recruited from overseas or those who have 

lived and worked outside the UK have a DBS disclosure and further 

checks as appropriate if the DBS disclosure is not sufficient for the 

purpose of assessing their suitability for the post;  

- ensuring that employment history is fully explored, any gaps explained 

and at least 2 references taken up  

- ensuring that all supply staff have undergone the necessary checks to 

assess their suitability for the post including seeking appropriate 

verification from any agency that the necessary checks have been 

undertaken;  

- deciding whether a member of staff can start work pending receipt of a 

DBS disclosure by undertaking an appropriate assessment of the risk 

and putting additional safeguarding measures in place if necessary;  

- deciding whether the portability policy can apply regarding the DBS 

check;  

- our school workforce who have lived outside the UK will be subject to 

additional checks as appropriate  

- our school ensures that supply staff have undergone the necessary 

checks and will be made aware of this policy  

- identity checks must be carried out on all appointments to our school 

workforce before the appointment is made, in partnership with Durham 

LA. The level of DBS check required, and whether a prohibition check is 

required, will depend on the role and duties of an applicant to work 

within our school 

 

For most appointments, an enhanced DBS check with barred list 

information will be appropriate as the majority of staff will be engaging in 

regulated activity. A person will be considered to be in ‘regulated activity’ 

if as a result of their work they:  

 

- will be responsible, on a regular basis, in any setting for the care or 

supervision of children; 

- will regularly work in our school at times when children are on school 

premises (where the person’s work requires interaction with 
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children, whether or not the work is paid (unless they are a 

supervised volunteer), or whether the person is directly employed or 

employed by a contractor);  

 

In school a supervised volunteer who regularly teaches or looks after 

children is not in regulated activity. The Department for Education (DfE) 

has published separate statutory guidance on supervision and regulated 

activity which St Mary Magdalen’s will have regard to when considering 

which checks should be undertaken on volunteers.  

 
2. Safe Practice  

 

Our school will comply with the current LA Safe Practice guidance and adhere 

to relevant safeguarding areas identified within our school ‘Safer Care Code of 

Conduct for Staff and Volunteers’ policy (Appendix.1). Safe working practice 

ensures that pupils are safe and that all staff:  

 

- are responsible for their own actions and behaviour and should avoid 

any conduct which would lead any reasonable person to question their 

motivation and intentions;  

- work in an open and transparent way;  

- work with other colleagues where possible in situations open to question  

- discuss and/or take advice from school management over any incident 

which may give rise to concern;  

- record any incidents or decisions made;  

- apply the same professional standards regardless of gender or 

sexuality;  

- be aware of confidentiality procedures  

- are aware that breaches of the law and other professional guidelines 

could result in criminal or disciplinary action being taken against them.  

 

3. Safeguarding Information for pupils  

 

We aim to create and maintain a caring ethos where all children and adults 

feel safe, secure and valued. If children feel happy and enjoy school this will 

encourage good attendance and then create conditions in which they can do 

their best in every area of school life. Our school operates as a listening 

school where children are able to approach adults with concerns and it is 

committed to ensuring that our children are aware of behaviour towards them 

that is not acceptable and how they can keep themselves safe. All pupils know 

that we have a Designated Person with responsibility for child protection and 

know who this is. We inform pupils of whom they might talk to, both in and out 

of school, their right to be listened to and heard and what steps can be taken 
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to protect them from harm. We will raise pupil’s awareness through PSHE, 

support from staff and helpful information around school. 

 

4. Partnership with Parents  

 

Our school shares a purpose with parents to educate and keep children safe 

from harm and to have their welfare promoted. We are committed to working 

with parents positively, openly and honestly. We ensure that all parents are 

treated with respect, dignity and courtesy. We respect parents’ rights to 

privacy and confidentiality and will not share sensitive information unless we 

have permission or it is necessary to do so in order to protect a child. Our 

school believes in effective communication and we welcome parent/carer views 

and concerns about the welfare of their children and use this feedback to 

regularly review our practices.  Parental views are obtained through the 

following ways: 

 

- parent questionnaires,  
- parents evenings,  
- suggestion boxes,  
- comments via the school website 

 

School also keep parents informed about important and topical issues, including 

child protection elements of safeguarding, in the following ways: 

 

- Newsletters & letters home,  
- school website,  
- training/information sessions e.g. e-safety, bullying etc. 

 

We aim to have good working relationships, at all times, with parents and 

carers and to work in partnership with them through transparency and 

honesty. We encourage parents to discuss any concerns they may have with 

staff in school.  However, we do not forget that their child’s needs and 

welfare are our paramount concern, thus obtaining consent to take matters 

further is not always appropriate.  We will share with parents any concerns we 

may have about their child unless to do so may place a child at risk of harm. 

There may be exceptional circumstances when the school will discuss concerns 

with Social Care and/or the Police without parental knowledge (in accordance 

with Durham Local Safeguarding Children Boards Procedures). Even when this 

is necessary the school will, of course, always aim to maintain a positive 

relationship with all parents. We make parents aware of our policy via the 

school website and parents are also made aware that they can view this policy 

on request.  
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5. Partnerships with others  

 

Our school recognises that it is essential to establish positive and effective 

working relationships with other agencies who are partners in the Durham 

Local Safeguarding Children Board. There is a joint responsibility on all these 

agencies to share information to ensure the safeguarding of all children. 

 

6. School Training and Staff Induction  

 

Our school complies with the advice laid down in ‘Working Together to 

Safeguard Children’ 2015 and ‘Keeping children safe in education’ 2015 to 

undertake regular training. The Headteacher and all other school staff, 

including non-teaching staff, undertake appropriate induction training to equip 

them to carry out their responsibilities for child protection effectively. This 

is kept up to date by refresher training as outlined in the Durham Local 

Safeguarding Children board. All staff (including temporary staff and 

volunteers) are provided with the school’s child protection policy and informed 

of school’s child protection arrangements on induction. 

 

Date of last training: A record of those trained may be found in the school 

Single Central Record. Individuals have a certificate to verify their 

attendance. Training for whole school staff and Governors is held every three 
years– February 2016.   
Training for the designated safeguarding lead and other designated teachers 

in school is undertaken every 2 years. 

 

- Mr Duncan – designated lead and Miss Raine (KS2): Training Level 2 
refresher – November 2015 

- Mrs Thompson (KS1) and Mrs Robson (EYFS) – Level 2 Child Protection 
training - April 2016 

 
The Nominated Governor with responsibility for Safeguarding and Child 

Protection is Mrs D Jubb – (Chair of Governors). The Head Teacher and three 

Governors have attended ‘Safer Recruitment Training’. Date they attended 

training and provider: 

 
- Mr L Duncan – February 2016 NSPCC 
- Mrs D.Jubb – November 2015 NSPCC 
- Mr L Kerrigan - November 2015 Durham LA 
- Mrs K Robinson - November 2015 Durham LA 

 
7. Support, Advice and Guidance for Staff  

 

Staff will be supported by the senior leadership team, LA and professional 

associations.  The designated senior person for Safeguarding/Child Protection 

will be supported by the Chair of Governors. 
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8. Curriculum and Related School Policies  

 

Our school recognises that safeguarding covers more than the contribution 

made to child protection in relation to individual children. It is not just about 

protecting children from deliberate harm. It also relates to aspects of school 

life including related safeguarding portfolio policies. Children have access to 

an appropriate curriculum, differentiated to meet their needs. This enables 

them to learn to develop the necessary skills to build self-esteem, respect 

others, defend those in need, and resolve conflict without resorting to 

violence. Children learn skills to question and challenge to enable them to make 

informed choices now and later in life. A protective factor for children is 

personal resilience including strong social and emotional skills.  All work with 

children which boosts confidence and self-esteem is valuable to protect them 

from peer pressure and outside influences detrimental to their physical and 

mental well-being. 

 

Our children are encouraged to express and discuss their ideas, thoughts and 

feelings through a variety of activities and have access to a range of cultural 

opportunities which promote respect and empathy for others. – e.g. Faith 15, 

Seaham Reconciliation Line project, school visits etc. (PSHCE/SEAL) 

curriculum, Religious Education, Art, Music, Drama, English are some of the 

areas of the curriculum in which children can discuss and debate important 

issues including lifestyles, health, safety and well-being (physical and 

emotional), sex education and healthy relationships, family life ,child care and 

parenting, forced marriage, domestic abuse, religious beliefs and practices as 

well as human rights issues. 

Universal Services and Specialist Support Staff 

The following professionals are also available to support individual children in 

school: 

 

Seaham One Point Hub 
Adjacent to seaham Youth Centre. 
Strangeford road, 
Seaham. SR7 8QE. 
03000 261117 
The school nurse (Kelly Dudding – 03000 261117) 
Educational Welfare Officer (Jill Johnston – 03000 286968) 
Educational Psychologist (Sarah Swift & Lance Harvey) 
CAMHS - Child and Adolescent Mental Health Service 

 

The following visitors also contribute to our work to safeguard and promote 

the welfare of our children: 

 

Fr F McCullagh, Community police, Jet and Ben stranger danger, Fire 
Brigade/safety carousels, domestic abuse workers, Child Line in schools NSPCC 
etc. 
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The extended day 

 

Breakfast club – 8-8.50am 

Lunchtime activities, meals and supervision by catering/supervisory staff 

After-school activities on and off site 

 

These all provide further opportunities for students to develop positive and 

caring relationships with adults, who themselves will be trained to be aware of 

signs and behaviours that could suggest concerns. Supportive relationships 

outside the home, such as those with adults in school and other children are 

additional protective factors that boost children’s resilience.  
 

Related safeguarding portfolio policies:  

 

- Child Protection 

- ICT/e-safety 

- SEND  

- Appropriate physical contact 

- Code of Conduct for Staff and Volunteers 

- Complaints procedure  

- Whistleblowing  

- School Behaviour policy 

- Expected behaviour of parents and visitors 

- Whole-school Anti-bullying policy, including cyber-bullying 

- Health and Safety policies 

- Medication in school/First Aid policies 

- School visits including risk-assessments 

- EYFS 

- Missing children  

 

Confidentiality  

 

School has regard to HM ‘Information Sharing guidance 2015’. The school will 

have regard to this guidance and is aware: 

  

- When information must be shared with police and Social Care where the 

child/young person is / may be at risk of significant harm  

- When the pupil’s and/or parent’s confidentiality must not be breached  

- That information is shared on a need to know basis  

9. Pupil Information 

  

Our school will endeavour to keep up to date and accurate information in order 

to keep children safe and provide appropriate care for them. The school will 

ensure accurate and up to date information is available regarding: 
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- names and contact details of persons with whom the child normally lives  

- names and contact details of all persons with parental responsibility (if 

different from above)  

- emergency contact details (if different from above)  

- details of any persons authorised to collect the child from school (if 

different from above)  

- any relevant court orders in place including those which affect any person’s 

access to the child (e.g. Residence Order, Contact Order, Care Order, 

Injunctions etc.)  

- if the child is or has been on a Child Protection Plan or subject to a care 

plan  

- name and contact detail of G.P.  

- any other factors which may impact on the safety and welfare of the child 

 

10. Roles and Responsibilities of Safeguarding Leaders 

  

Our Governing Body will ensure that:  

 

- That our school comply with their duties under legislation. With regard 

to Keeping Children Safe in Education guidance they will ensure that the 

policies, procedures and training in St Mary Magdalen’s are effective 

and comply with the law at all times.  

- That our school contributes to inter-agency working in line with 

statutory guidance Working Together to Safeguard Children 2015. This 

includes providing a co-ordinated offer of early help when additional 

needs of children are identified and contributing to inter-agency plans 

to provide additional support to children subject to child protection 

plans. All schools and colleges should allow access for children’s social 

care from the host local authority and, where appropriate, from a 

placing local authority, for that authority to conduct, or to consider 

whether to conduct, a section 17 or a section 47 assessment.  

- That the school’s safeguarding arrangements take into account the 

procedures and practice of Durham local authority as part of the inter-

agency safeguarding procedures set up by the Durham Local 

Safeguarding Children Board.  

- A chair of governors will liaise with the local authority and/or partner 

agencies on issues of child protection and in the event of allegations of 

abuse made against the Headteacher.  

- The Headteacher will ensure that the policies and procedures adopted 

by governing body, particularly concerning referrals of cases of 

suspected abuse and neglect, are followed by all staff.  

- Appoint members of staff of the school’s leadership team to the role of 

designated safeguarding lead. This should be explicit in the role-
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holder’s job description. This person should have the appropriate 

authority and be given the time, funding, training, resources and 

support to provide advice and support to other staff on child welfare 

and child protection matters, to take part in strategy discussions and 

inter-agency meetings – and/or to support other staff to do so – and to 

contribute to the assessment of children.  

- Will consider how children may be taught about safeguarding, including 

online, through teaching and learning opportunities, as part of providing 

a broad and balanced curriculum. This may include covering relevant 

issues through personal, social health and economic education (PSHE), 

and/or – for maintained schools and colleges – through sex and 

relationship education (SRE).  

- The school has a child protection policy and procedures in place that are 

in accordance with local authority guidance and locally agreed inter-

agency procedures, and the policy is made available to parents on 

request;  

- The school operates safe recruitment procedures and makes sure that 

all appropriate checks are carried out on staff and volunteers who work 

with children; and that any panel involved in the recruitment of staff 

has at least one member who has undertaken Safer Recruitment 

Training 

 

Our Designated staff will ensure that: 

  

- the policies and procedures adopted by the Governing Body are fully 

implemented, and followed by all staff;  

- will liaise with the local authority and work with other agencies in line with 

Working Together to Safeguard Children 2015.  

- sufficient resources and time are allocated to enable the designated 

person and other staff to discharge their responsibilities including taking 

part in strategy discussions and other inter-agency meetings and 

contributing to the assessments of children.  

- all staff and volunteers feel able to raise concerns about poor or unsafe 

practice in regard to children, and such concerns are addressed sensitively 

and effectively in a timely manner in accordance with agreed whistle 

blowing policies.  

- If, at any point, there is a risk of immediate serious harm to a child a 

referral should be made to children’s social care immediately. Anybody can 

make a referral.  

 

Managing referrals  

 

The broad areas of responsibility for the designated safeguarding lead are:  
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- Refer all cases of suspected abuse to the local authority children’s social care 

and the designated officer(s) for:  

 

 child protection concerns (all cases which concern a staff member), 

 Disclosure and Barring Service (cases where a person is dismissed or left 

due to risk/harm to a child);  

 Police (cases where a crime may have been committed).  

 

- Liaise with the headteacher to inform him or her of issues especially ongoing 

enquiries under section 47 of the Children Act 1989 and police investigations.  

- Act as a source of support, advice and expertise to staff on matters of safety 

and safeguarding and when deciding whether to make a referral by liaising with 

relevant agencies.  

 

Training  

 

The designated safeguarding lead should receive appropriate training carried 

out every two years in order to:  

 

- Understand the assessment process for providing early help and 

intervention, for example through locally agreed common and shared 

assessment processes such as early help assessments. 

- Have a working knowledge of how local authorities conduct a child 

protection case conference and a child protection review conference and 

be able to attend and contribute to these effectively when required to do 

so.  

- Ensure each member of staff has access to and understands the school’s  

child protection policy and procedures, especially new and part time staff.  

- Be alert to the specific needs of children in need, those with special 

educational needs and young carers. 

- Be able to keep detailed, accurate, secure written records of concerns and 

referrals  

- Obtain access to resources and attend any relevant or refresher training 

courses.  

- Encourage a culture of listening to children and taking account of their 

wishes and feelings, among all staff, in any measures the school or college 

may put in place to protect them.  

 

Raising Awareness  

 

The designated safeguarding lead should ensure: 

 

- The school safeguarding policies are known and used appropriately 



 15 

- Ensure the school child protection policy is reviewed annually and the 

procedures and implementation are updated and reviewed regularly, and 

work with governing bodies or proprietors regarding this  

- Ensure the child protection policy is available publicly and parents are 

aware of the fact that referrals about suspected abuse or neglect may be 

made and the role of the school in this  

- Link with the local LSCB and Safeguarding services to make sure staff are 

aware of training opportunities and the latest local policies on safeguarding  

- Where children leave the school  ensure their child protection file is 

copied for any new school as soon as possible but transferred separately 

from the main pupil file  

 

All staff and volunteers will: 

  

- fully comply with the school’s policies and procedures  

- attend appropriate training  

- inform the designated person of any concerns  

11. Child Protection within safeguarding arrangements for all 

children/young people in school 

 

Our school has a ‘Child Protection’ policy which we adhere to in order to 

support Safeguarding arrangements within school.  We also follow guidelines 

outlined by Durham LA relating to child protection within safeguarding 

arrangements. 

 

There are a series of layers of care and intervention ranging from 

safeguarding for all/universal services (single-agency activities) through to 

multi-agency work under the Children Acts 1989 and 2004: 

- Safeguarding arrangements in school: entitlements under Every Child 

Matters 

- Early Help within universal services 

- Child in Need  

- Child Protection 

The Single Assessment Procedures & Practice Guidance, April 2014 show these 

diagrammatically on the ‘Durham Staircase and continuum of Need’. The five 

steps span a continuous process of assessment from Early Support and 

Intervention to statutory arrangements. 

 

Every Child Matters 

 

The Children Act 2004 sets out in statute the five outcomes that are seen as 

key to children and young people’s wellbeing: 

-be healthy; 

-stay safe; 
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-enjoy and achieve; 

-make a positive contribution; 

-achieve economic wellbeing 

 

Education settings have a significant role in promoting these five outcomes as 

part of their every-day safeguarding work with pupils: 

 

County Durham Children’s Trust has certain specific targets in its Children and 

Young People’s Plan (2012-2016), but overall it is ‘taking steps in the right 

direction so our children can ‘believe, achieve and succeed’. Within this plan 

are three priorities: 

 

Children and Young People realise and maximise their potential: 

CYPS 1 - Children and young people are supported to achieve and attain to 

prepare them for adulthood 

CYPS 2 - A range of positive activities are available for children and young 

people 

 

Children and Young People are healthy and make positive choices 

CYPS 3 - Negative risk taking behaviour is reduced 

CYPS 4 - Children and young people are more resilient 

 

Children and Young People and families’ needs are met 

 CYPS 5 - Children are safeguarded and protected from harm 

 CYPS 6 - Early intervention and prevention services improve   outcomes for 

families        

 

Life at Home 

The Framework for Assessment triangle, reproduced below, summarises every 

aspect of a child’s life under three headings: 

 

-Child’s developmental needs (How I grow and develop) 

-Parenting capacity (What I need from people that look after me) 

-Family and environmental factors (My wider world) 
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Aspects from all three domains combine in home life and staff and adults in 

school should be mindful of these connections as they work with children and 

their parents/carers in school. 

 

This school believes that it is essential to work with parents and carers in the 

best interests of their children. However, good relationships with parents and 

carers should not detract from our primary concern which is the welfare of 

children in this school. 

 

Staff are made aware in training of the ‘toxic four’ issues in home life that 

could have an impact on the way children are parented (Munroe, 2010). The 

Government undertakes biennial research into Serious Case Reviews and this 

reveals that the presence of one or more of the following issues could have a 

detrimental impact on parenting of children in that household: 

 

Domestic abuse (violence) 

Substance misuse (alcohol and or drugs) 

Adult mental health 

Learning Disabilities 
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Neglect is the largest category for children being on the Child Protection list 

(nationally and in Durham). There is Neglect Practice Guidance produced by 

the LSCB on the website containing factors and can elevate and reduce risk. 

Signs and behaviours of concern 

‘All school staff members should be aware of the signs of abuse and neglect so 

that they are able to identify cases of children who may be in need of help or 

protection’.1 

 

In addition to discussion and resources from the introductory course that all 

staff attend, it is vital that staff are regularly reminded of these between 

their three-year cycles of training. In our school we constantly keep these 

issues to the fore through, staff briefings, notice-boards etc. 

 

The Single Assessment Procedure & Practice Guidance 

This new initiative from April 2014 has resulted in a re-configuration of Early 

Help/One point, safeguarding and child protection services within the County.  

 

The following staff have attended briefings/training: 

Miss P Raine. Training update – November 2015 
Mr L Duncan  Training update – November 2015 

 
This school works with the consent of parents and carers to jointly undertake 

assessments where an unmet need has been identified. However, we are aware 

from the new document, ‘A Guide for Professionals on the Sharing of 

Information’ (Durham, 2014) that it may be necessary to meet with other 

services and agencies even if this consent for a ‘Team around the Family’ 

meeting is not forthcoming. This is an early means of intervention to provide 

appropriate advice and support for the parents/carers and young person by 

working with appropriate local agencies through Team around the Family 

arrangements. See www.durham-lscb.gov.uk . If families are reluctant to 

                                                 
1 Keeping children safe in education, 2015.  

http://www.durham-lscb.gov.uk/
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engage with these processes, we will continue to encourage them to participate 

for the benefit of their child. 

 

Seaham Youth Centre, Strangford Road, Seaham, County Durham. SR7 
8QE 
Tel: 03000 261 117 

Child in Need 

Section 17 of the 1989 Children Act 

Working Together 2013  

Durham LSCB Child Protection procedures 1.18 www.durham-lscb.gov.uk 

 

….‘those (children) whose vulnerability is such that they are unlikely to reach 
or maintain a satisfactory level of health or development, or their health and 
development will be significantly impaired, without the provision of services, 
plus those who are disabled’ 
 

This school recognises the importance of this work undertaken with the 

consent of parents and carers at Steps 3 and 4 of the Durham Staircase and 

Continuum of Need. We work with parents/carers, the child and other relevant 

agencies. We recognise the importance of attendance at Child Care Plan 

meetings and the production of relevant reports for these. 

Child Protection and significant harm 

Section 47 of the 1989 Children Act 

Working Together 2013 

Durham LSCB Procedures 1.20 www.durham-lscb.gov.uk 

 

Significant harm is where some children are in need because they are 

suffering, or likely to suffer, significant harm. This is the threshold that 

justifies compulsory intervention in family life in the best interests of 

children. 

 

Our school understands that it is best practice to discuss concerns with 

parents/carers before contacting First Contact Service (providing this does 

cause present a delay), or unless by doing so the child would be at further risk 

of harm. First Contact Service: 03000 267979 

 

Prepare for the unexpected 

Staff are aware from their training that some children might display worrying 

signs/symptoms or disclose information suggesting abuse, when they have 

never previously given rise to concern. Staff must contact the designated 

safeguarding lead for child protection without delay so concerns can be 

discussed with the Initial Response Service as soon as possible. In all cases it 

should be borne in mind that other siblings might be at risk in the household as 

well as the one presenting concerns in school. 

http://www.durham-lscb.gov.uk/
http://www.durham-lscb.gov.uk/
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The Durham Staircase 
This is a diagrammatic representation of the continuum of assessment and 

intervention in Durham from universal services through to child protection 

arrangements. 

 
 
   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Our school Safeguarding and Child Protection policy have been informed 

by the following: 

 

 Keeping children safe in Education 2015 

 Education Act 2002 Section 175 

 Durham Local Safeguarding Board  

 Framework for the Assessment of Children and Families 

 Children Act 1989 

 Working together to safeguard children 2015 

 What do you do if a child is abused 2015  

 Circular 0027/04 Safeguarding and promoting the welfare of 

children etc  

 Inquiries (national/local) informing and improving practices 

 United Nations Charter for the Child 

 Data Protection Act 

 Sexual Offences Act 2003 

 Protection of Children Act 2000 

 Freedom of Information Act 


